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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution NALBARI COLLEGE, NALBARI
Name of the head of the Institution Dr. Kamal Nayan Pat owary
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03624220241
Mobile no. 9435310880

Registered Email

nal baricol |l ege@ediffmail.com

Alternate Email

nal bari col | egel945@nuai | . com

Address Nal bar i
City/Town Nal bar i
State/UT Assam

Pincode 781335

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Dhiraj Tal ukdar
Phone no/Alternate Phone no. 03624220241

Mobile no. 9435028189

Registered Email

i gacnc@nai | . com

Alternate Email

dt al ukdar 2012@muai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nal baricollege.ac.in/upload/a

qar / AQAR¥?202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nal baricoll ege.ac.in/upload/acal
endar / Academ c%®0Cal endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75.75 2004 16- Feb- 2004 | 15- Feb-2009
2 B 2.32 2019 01- May- 2019 | 30- Apr-2024
6. Date of Establishment of IQAC 14- Sep- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Kabya Di vas

06- Mar - 2020

201



http://nalbaricollege.ac.in/upload/aqar/AQAR%202018-19.pdf
http://nalbaricollege.ac.in/upload/aqar/AQAR%202018-19.pdf
http://nalbaricollege.ac.in/upload/acalendar/Academic%20Calendar%202019-20.pdf
http://nalbaricollege.ac.in/upload/acalendar/Academic%20Calendar%202019-20.pdf

7th Chem cal Society 14- Sep-2019 60
Lecture 1
Synposi um on NEP, 2019 16- Nov- 2019 61
1
Wor kshop on CBCS 24-Jun- 2019 51
1
2nd Annual Lecture of 07- Sep- 2019 72
Geogr aphy Dept. 1
H tesh Deka Menori al 30- Aug- 2019 78
Lecture of Assanese Dept. 1
Dhi r eswar acharyya 25- Aug- 2019 82
Menorial Lecture of 1
Sanskrit Dept.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Educat i onal Assam State 2020 100000
Tour Govt 365
Institution SC Boys Host el Central SC 2019 10000000
Boar d 730
I nstitution Fee Wi ver Assam State 2020 7085480
CGovt 365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12451_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12451_Formation.pdf

Synposi um NEP, 2019

7th Chem cal Society Lecture

Kabya Di vas

Wor kshop on CBCS

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Kabya Di vas Achi eved
7th Chem cal Society Lecture Achi eved
Synposi um NEP, 2019 Achi eved
Wor kshop on CBCS Achi eved
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Nal bari College is affiliated to Gauhati University, Assam and hence it adheres
to the curriculum prescribed by the parent university. The Acadenic Council of
the college consisting of the Principal, Vice-Principal and all the Head of the



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12451_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12451_Quality.xlsx

Departnments deci des the best nethod of deploying and delivering the curricul um
At the beginning of each academ c session, the I QAC fornul ates the Academ c
Cal endar of the college taking into consideration the academ ¢ cal endar of the
parent university and the various activities of the college to be conducted
during the academ c session. The Cal endar is then uploaded to the coll ege
website for the accessibility of the students. Faculty nenbers are encouraged
to prepare individual teaching plans for their respective classroomteaching.
I ndi vi dual teaching plans are comuni cated with the respective students so that
they can cope with the pace of the delivery of the curriculum The preparation
of such a plan helps with effective distribution of syllabus, clarity of
curriculumand tinmely conpletion of the course. The coll ege has a general class
routine for |lectures, laboratory works according to the | evel of the courses
and the extent of the curriculum The individual departnents and faculty
menbers follow it in letter and spirit intending to do justice to the
curriculumand the young | earners. The routine has provisions for tutoria
cl asses that help the students to discuss different academ c issues with their
teachers in a relaxed, informal atnosphere. The teachers use different nethods
such as lecture, discussion, hone assignnent, project work to make the
curriculum soak into the students. Relevant texts and references are
facilitated to the teachers and students through the central library,
departnental sem nar libraries, e-resources, dissem nated through reprographic
techni ques and other neasures. The use of smart boards and digital classroons
i s anot her aspect of this overall attenpt towards the effective delivery of the
curriculum Subjects having a practical conponent to the teaching-Iearning
process, use well-equi pped | aboratories to conduct experinents. There is also
provision for field visits and excursions in sonme subjects to make the students
understand certain portions of the curriculum Paper presentations, witing of
hone assignnents are al so used and encouraged to nake the teaching of the
curriculumnore effective. Tine-bound and transparent tests/examn nations and
eval uations also help in the effectiveness of curriculumdelivery. Continuous
eval uation is maintained throughout the year by conducting unit tests and
sessional exami nations. Eval uated answer scripts are returned to the students
with suggestions to inprove wherever necessary. Tinely feedback is obtained
fromthe students. Measures are taken to enforce necessary inprovenents by the
HODs and the Principal. Faculty nenbers are constantly encouraged to attend
refresher courses, orientation progranmes, workshops and semnars to update
their know edge. Through these nethods of planning and inpl enentation
effective delivery of the curriculumis sought to be ensured by the
institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Educati on (Honours) 01/ 08/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BA Honour s 01/ 08/ 2019
BA Regul ar 01/ 08/ 2019
BSc Honour s 01/ 08/ 2019
BSc Regul ar 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nil | Ni | 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The |1 QAC obt ai ns feedback once a year fromthe stakehol ders on various aspects
of the teaching-Ilearning process. The process includes feedback on individua
teachers, the overall environnment of the college including adm nistration,
college office, central library, etc. The purpose of the feedback is to nmake
the institution nore accountable, efficient and transparent. The result of the
feedback is expected to help in the SWOC analysis of the institution. After the
anal ysis of the feedback result by the I QAC, the Principal conveys it to each
faculty nmenber through the HoDs. The students’ feedback is obtained on the
foll owi ng aspects: ¢ Communi cation of the teacher on the topics taught -
Conpl eti on of the syllabus on tine ¢« Know edge base of the teacher -
Accessibility of the teacher ¢ Sincerity and conmitnent of the teacher o
Motivating capacity of the teacher ¢ Generation of interest on the subject and
other related social matters ¢« Resources provided by the teacher The
departnents al so obtain feedback fromthe parents regarding the functioning of
the departnent and the college during the Guardi ans Meets.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA nil 750 1407 792
BSc nil 400 912 400
BCA ni 25 57 25
BPEd nil 25 17 11
VA Assanese 50 64 17
MA Engl i sh 20 87 20
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2751 62 62 Nill 13

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
75 55 8 15 1 11

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

other services.

Mentorship is the relationship in which a more experienced or knowledgeable person interacts with and guides a
less experienced person. This can be especially crucial for those who are entering their undergraduate studies
as the transition between school and college education can be a difficult adjustment to make for some. Mentor

provides the mentee with the guidance needed to negotiate this phase of life. Thus, mentorship aims at
supporting students to complete the programme, build confidence and prepare them for higher education or
work. There are certain challenges that many students face which may be a result of their socioeconomic
background or family situation. This may influence their performance and participation in college activities. Thus
the onus is on the Mentor to be aware of these circumstances and to help the mentee develop the skills
necessary to cope with such situations. Accordingly, the Student mentoring system of the College aims at
different levels e.g. academic, personal and psycho-social support, professional and career counselling and

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2813

75

1:

38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12451_ict_tools_1629798136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12451_e_resource_1629798149.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

65

59

6

4

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nill nil

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

BA BA 6t h Senester 21/10/ 2020 30/ 11/ 2021

BSc Bsc 6t h Senester 30/ 11/ 2021 30/ 11/ 2021

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on and assessnent of performance is an integral part of the teaching
and | earning process. As a diligent effort towards creating a sound educationa
strategy, Nalbari College adopts a Continuous Internal Evaluation (CIE) System
to assess all aspects of a student’s devel opnent right through his/her tenure
in the institution. Qur college is affiliated to Gauhati University, Assam and

accordingly, it adheres to the prescribed node of evaluation by the parent
university. The university has its broad guidelines for internal evaluation
whi ch are duly communicated to the affiliated coll eges. Besides these broad-
based gui delines of the university, the college has also fornulated certain
nodal i ties for continuous internal evaluation which are being reforned from
time to time. The nmain enphasis of these refornms is to engage students in
| earni ng and assessed themin quick successions. Continuous internal evaluation
reduces their burden of preparing too nmuch for the final exam nations that are
conducted after a |l ong gap. Therefore, it remains a constant effort of the
college to evenly spread the eval uation process to the entire span of the

| earni ng period. Students are nade aware of the internal evaluation process

t hrough orientation programres at the begi nning of every session. Teaching
pl ans of faculty nmenmbers contains eval uation procedures. Tentative dates of
internal exam nations are clearly stated in the Academ ¢ Cal endar of the
col l ege. Actual dates of internal exam nations are displayed on the college
website and departnmental and central notice boards. Wile the regul ations

prescribed by the parent university are scrupulously practised at the |evel of

our institution, we have also tried to bring in variety and frequency to this
i nternal eval uation through conponents like unit tests, hone assignnents, group
di scussi on, semi nar presentation, surprise quiz etc. The internal assessnment is

done based on marks and participation in these conmponents along with the marks
of the sessional exam nation. Guardi ans/Parent neetings are also regularly
arranged by the departnents to make them aware of the progress of their wards.




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Since the College is an affiliated college of the Gauhati University, the
Academi ¢ Cal endar prepared by the University for the Conduct of Exam nations
and other related matters are strictly adhered to by the Coll ege and fol |l owed
inletter and spirit. At the beginning of each acadenic year, the affiliating

uni versity publishes its academ c calendar with tinelines for both internal and
external exami nations. Based on it, the college also prepares its institutiona
academ c cal endar where tentative dates of internal exam nations are clearly
stated. The institution ensures effective tinme nanagenment and carries out
effective planning to stick to the academ c calendar. This allows the teachers
and the students to conprehensively finish their teaching and | earning and
regul ar assessnent of the sane.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nal bari col |l ege. ac. i n/ upl oad/ course/ Cour se%®20Qut cone%®02019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
TDC BSc Cener al 98 93 94. 90
TDC BSc Maj or 169 167 98. 82
TDC BA Gener al 163 153 93. 87
TDC BA Maj or 263 259 98. 48
PG VA Engl i sh 20 12 60
PG MA Assanes 46 40 86. 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nal bari coll ege. ac.in/ upl oad/ naac/ St udent ¥20Sat i sf acti on%®20Sur vey%®02
019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 nil 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://nalbaricollege.ac.in/upload/course/Course%20Outcome%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12451_Pass_percentage_1629977675.xlsx
https://nalbaricollege.ac.in/upload/naac/Student%20Satisfaction%20Survey%202019-20.pdf
https://nalbaricollege.ac.in/upload/naac/Student%20Satisfaction%20Survey%202019-20.pdf

Title of workshop/seminar Name of the Dept. Date
0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 ni | ni | 0 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Chem stry 1 Nill
Nat i onal Economi cs 1 Nill
Nat i onal Engl i sh 2 Nill
Nat i onal Geogr aphy 1 Nl
Nat i onal Mat hemat i cs 1 Nill
Nat i onal Phi | osophy 2 Nill
Nat i onal Physi cs 1 Nill
Nat i onal Political Science 2 Nill
Nat i onal sanskri t 1 Nill
Nat i onal Zool ogy 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 2
H story 2
Geogr aphy 2
Econoni cs 2



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12451_journals_notified_on_UGC_1629977358.xlsx

Sanskrit

Chemi stry

Politi cal

Sci ence

Engl i sh

Bot any

Assanese

RlOojoOojo]lo| N

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Dhru Jour nal 2020 Ni Il Resear ch Ni I I
M cr owave baj yot i of Electro Schol ar,
absor ber CGogoi magnetic Presently
based on e Waves and Asst t
ncapsul ate Applicatio Pr of ,
d expanded ns
gr aphite-
silicone
conmposite
as neta-
atom for X-
band appl i
cation
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | 0 Ni | Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 10 107 6
nar s/ Wor kshops
Present ed 2 1 0
paper s
Resour ce 0 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12451_Books_and_Chapters_1629977419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12451_Faculty_participation_1629889251.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

ni |

0

0

ni |

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

ni | ni | ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of teachers
participated in such
activites

Name of the scheme |Organising unit/Agen | Name of the activity
cyl/collaborating

agency

participated in such
activites

Number of students

Nat i onal 2 40

Unity Day

Nat i onal
Unity Day

NSS Unit,
Nal bar i
Col | ege,
Nal bar i

Bl ood 34 52

Donati on Canp

Bl ood
Donat i on Canp

NSS Uni t,
Nal bar i
Col | ege,
Nal bar i

Cl eanl i ness 1 60

drive

Swachh Bhar at
Abhi yan

NSS Uni t,
Nal bar i
Col | ege,
Nal bar i

Mot hers Meet Wonens Mot hers Meet 12 31
Research and
Devel opnent
Cel |, ACTA,

Nal bari Col | ege

Cl eanl i ness 7 75

drive

Nal bar i
Col | ege
St udent s Uni on

Cl eanl i ness
drive

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

ni | 0 ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant




industry
/research lab
with contact

details

ni | ni | ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Uni versity of 03/ 01/ 2017 to crate 85

framewor k of
col | aborati on

Sci ence Technol ogy,
Meghal aya

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
70 70. 48
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl ass roons Exi sting
Cl ass roons Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 66978 Nill 1912 411032 68890 411032
Books
e- Books 164300 Nill 600000 5900 764300 5900
Journal s 15 24750 Nill Nill 15 24750



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12451_augmentation_details_1629885511.xlsx

e- 6000 Ni Tl Nl Nl 6000 Ni |l
Journal s
Di gital 11 Nill Ni Tl Ni Tl 11 Nill
Dat abase
O hers(s 30 36481 Nl Ni Tl 30 36481
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 102 21 28 15 8 9 25 5 0
g
Added 62 0 0 0 0 0 0 0 0
Tot al 164 21 28 15 8 9 25 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

35 39. 43 70 70. 48

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur college is arelatively old one established in 1945. Different systens
and procedures have evol ved over these decades of its existence, about the
mai nt enance and utilization of its physical infrastructure. There are

establ i shed nmechani sns evol ved and applied by the institution guided by the
Governing Body (G B.). The Building Comrittee of the college which is



https://assessmentonline.naac.gov.in/public/Postacc/Library/12451_Library_1629892171.xlsx
Nil

constituted in line with the directives of UGC nonitors the major
construction/renovation works. Distribution of space, classroons, |aboratories
computers etc. is decided as per need. The purchase of |aboratory equi pnents
and ot her chemicals, specinens etc. is done by the Purchase Conmittee of the
col l ege as per requirenent submitted by the teaching departnents through the
HoDs. Every departnment nmaintains a stock register of the goods utilized and
purchased. The mai ntenance of |ab equi pnent’s and chem cals are done by the
HOD s of the concerned departnments. The Library Conmttee is responsible for
maki ng the necessary purchase of learning materials |ike books and journals as
per recomendations received fromthe academ c departnents. The comittee
periodically supervises the functioning of the library. At the beginning of the
session, students are notivated through Library Orientation Programmes to
register for using | NFLIBNET. Separate reading facilities exist for boys and
girls. To ensure the return of books fromthe students’ end, it is nade
obligatory for the students to collect a ‘Library Clearance Certificate before
semester exam nations. The responsibility of augnentation and nai ntenance of
sports infrastructure is vested upon the Departnment of Physical Education.
Simlarly, the IT facilities are supervised by the Departnent of Conputer
Sci ence. Al npst all departnments have conputation facilities and the HODs of the
concerned departments | ook after their systems. Mintainanace Of IT facilities
AMC i s done regularly and non-repairable systens are di sposed of. Sub-
committees |ike Canteen Committee, Grls’ Hostel Managenent Conmittee
Beautification Committee etc. are constituted to ensure the optimumutility of
the infrastructural facilities of the college. The I QAC al ong with other cells,
centres and commttees active in the canpus, also provide suggestions to the
coll ege authority for necessary alteration in the existing physical and
acadeni c support facilities.

https://nalbaricollege.ac.in/upload/naac/Maintenance%200f%20Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal | shan Uday, Post 310 14627500
Matri c Schol arship
SC, ST, OBC Centr al
sector Schol arship

b) I nternati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Kavya Di bash 06/ 03/ 2020 200 Poetry and
Phi | osophy Centre
and NCSU
| ndependence Day 13/ 08/ 2019 40 Nal bari Col | ege
Speech Conpetition St udent s Uni on



https://nalbaricollege.ac.in/upload/naac/Maintenance%20of%20Infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12451_Scholarships_1629978342.xlsx

Econoni ¢ Changes,

Career Options and
Skilling People in
North East Region

Li brary 16/ 08/ 2019 700 TNG Li brary.
Oientation Nal bari Col | ege,
Pr ogr amme Nal bar i
NDRF: Awar eness 31/ 08/ 2019 80 District
and Trai ni ng Administration in
Pr ogr amme Association with
Nal bari Col | ege
Pri zemoney Quiz 17/ 09/ 2019 80 Nal bari Col | ege
Conpetition St udent s Uni on
District Level 25/ 10/ 2019 40 Assam Hi gher
Qui z Conpetition Secondary Education
Counci |
National Unity 31/10/ 2019 40 NSS Unit, Nal bari
Day Col | ege
Sem nar on 11/11/ 2019 78 Car eer
Per sonal Counsel I ing cum
devel opnent of Gui dance Cel |
students
Sem nar on 03/ 03/ 2020 75 Al MA in

col | aboration with
Depart nment of
Econom cs, Nal bari
Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sem nar on 0 50 0 0
Career After
Graduati on
2019 Sem nar on 0 78 0 0
Per sonal
devel opment
of students
2020 Sem nar on 0 75 0 0
Economi ¢
Changes,
Car eer
Options and
Skilling
People in
North East
Regi on

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
8 8 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 nil 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 135 UG Nill Nill PG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Col | ege Week Institution 1321
Gauhati University Inter college 30
Zonal Youth Festival
Gauhati University Inter college 21
Central Youth Festival

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il Ni | Nl Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col | ege has a student council
(NCSU). The office-bearers of NCSU take office for one year.

nanely “Nal bari Col | ege Students’ Union”

Al the office



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12451_Progression_1629981341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12451_Qualifying_1629955540.xlsx

bearers and cl ass representatives are elected by an el ectoral college
consi sting of students who are engaged in full-tinme studies in this coll ege.
The uni on consists of one President, one Vice President, one CGeneral Secretary,
one Assistant CGeneral Secretary (Day Shift), one Assistant Ceneral Secretary
(Evening Shift), one Secretary Boys’ Conmon Room one Secretary Fine Arts
Cultural Affairs, one Secretary Major Ganes, one Secretary Col | ege Magazi ne,
one Secretary Social Service League, one Secretary, Ceneral Sports and M nor
Ganmes and one Secretary Grls’ Common Room The Secretary Grls’ Conmon Roomis
el ected by the girl students only. Each session, the Principal deputes a group
of teachers as Professor—in-Charge of different portfolios with a senior
teacher as the Union in-Charge to nonitor and navigate the activities of the
Students’ Union. The mission of the Students’ Union is to protect and pronote
the interest of the students’ community inside the college canpus. The union
communi cates the voice of the common students to the college authority as they
are directly connected with the latter. It also plays key roles in conducting
Annual Col | ege Week and Fresher’s Social. An All Assam Debating Conpetition in
menory of veteran students’ |eader Prasanna Narayan Choudhury is also in the
annual cal endar of activity of the Union. The Vice President of the body
conducts a Special Program annually. The publication of the coll ege nmagazine in
time is also on the annual priority Iist of the NCSU Thus, from preventing
ragging in the campus to suggesting the adm nistration to inprove the anenities
of the student, the NCSU has becone a vital organ of Nal bari College comunity
To nurture | eadership qualities and execution skills of the students, the
Coll ege creates a platformfor the active representati on and partici pati on of
the students in the various academ ¢ and adm nistrative bodies. 1 | QAC. Cenera
Secretary, NCSU 2 Gievance Redressal Cell: President and Vice President, NCSU 3
Anti-Ragging Committee: President, Vice President and General Secretary, NCSU 4
Magazi ne Committee: Secretary, College nmagazine of NCSU as the editor 5 Canpus
Di scipline Cormittee: President, Vice President and General Secretary, NCSU 6
Beautification Comrttee: Secretary Grls’ Commbn Room NCSU 7 Hoste
Managenent Committee: Monitress of Grls’ Hostel

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

3486

5.4.3 — Alumni contribution during the year (in Rupees) :

30000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Over the years our college has fornulated an effective nechanismthat allows
the participation of all functionaries to work with sufficient autonomy in
various spheres of governance of the college. Such practices hone the idea of
decentralization and participative managenent. 1. The El ecti on process of the
Nal bari Col |l ege students’ Union is one of the practices of the coll ege where




decentralization and participative managenent in the institution is practised
regul arly. The whol e el ection process is headed by the Principal of the college
as Returning Oficer (RO. The Principal appoints the Students’ Union |In-charge
as Assistant Returning Oficer (ARO for the election procedure. RO and ARO
appoint the Scrutiny Conmmittee which is constituted with the Vice- Principal as
chai rman and other 10 faculties as nenbers of the conmittee to scrutinize the
nom nati ons of the candidates for different portfolios. For snmooth conduction
of the election process, 10 observers fromthe senior faculty nenbers are
appoi nted by RO and ARO. One Ballot paper In-charge is also appointed to keep
the records of the total ballot papers received and returned on the day of the
pol ling. Based on the different classes, years and enroll ment of the students 6
Pol I i ng Booths are nade for casting votes. Each Polling Booth is nonitored by
an I n-charge of Booth and Ball ot paper Account under supervision of the Ball ot
paper |In-charge. For Counting of the casted votes follow ng duties are assigned
to the faculty nmenbers: 1. Two faculty nenbers as Strong Room I n-charge 2. Two
faculty nenbers as Counting In-charge 3. Three faculty nenbers as Cbservers of
the Counting tables under the supervision of ARO. Based on the contested
portfolios the nunmber of Counting tables is arranged with two faculty nenbers
as counting officers for each table and two Students’ Counting Agents cum
Observers nomi nated by the contested candi dates of the election. The coll ege
of fice Staff and other enployees are al so engaged in different assisting duties
like hall arrangenment, refreshnent during polling and counting process and al so
in maintaining discipline and order. 2. The Coll ege has several conmittees,
cells and units active on the canmpus. Menbers of these cormmttees and cells of
the college are altered annually. Al faculty nenbers are provided with the
opportunity to represent these bodies to showcase their talents and abilities.
Cells like QAC, Gievance Redressal Cell, Anti-Ragging Cell etc have proper
representation from Students’ Uni on and NonTeachi ng Staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adnmi ssi on of Students Usual | y, new admi ssions to UG courses
occur in the nonth of June as per State
CGovernnent and UGC gui del i nes. The
coll ege authority constitutes an
Admi ssion conmttee that takes the
responsibility of the entire adm ssion
procedure right from disbursing of
adm ssion forns, publishing of merit
lists, verification of documents,

t aki ng admi ssion fees etc. Adni ssions
are strictly made based on nerit. Merit
lists are prepared according to the
exi sting reservation policy of the
governnent and then circulated on the
noti ce board and coll ege website
accordi ngly. PG adni ssions occur
normally in the nonths of July/August a
per the guidelines and notification of
t he parent university.

I ndustry Interaction / Collaboration Al t hough at present we do not have
any col |l aboration with any industry




some academ ¢ departnents arrange

industry visits regularly to expand the
domai n know edge of their students.

Training and interactive sessions by
experts fromthe industry on work

culture, preparation for interviews,

know edge and skill requirenents are

al so organi sed by individual
departnents and career counselling
cel |

Human Resour ce Managenent

Students being the prine human
resource of a college, the college
aut hority endeavours to the overal
devel opnment of the students. Strict

vigilance is maintained for the
regularity of the schedul ed cl asses.
Apart fromthe normal teaching-I|earning
routine of the college, the students
are continuously notivated to take part
in a series of extracurricular
activities in and around the canpus.
The coll ege authority maintains close
contact with the departments, office
and library and assesses manpower. |f
any shortage is noticed it takes
necessary steps to bridge the
situation.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

? A user-friendly central library
extension building ? Automation of
library using Library Managenent
Software ? Provision of Barcoding and
OPAC ? Provision of the library
orientation progranme for fresh
students ? Digital Library Section
within the Library ? Reference section
with Journals and reference books. ?
Regi stration and subscription of the
NLI ST progranme of | NFLIBNET ICT: ?
Ful | -fl edged conputer |abs ? One
Digital Cass Room ? Provision of LCD
projectors in Major C ass Roons ?
Provi sion of smartboard ? W-Fi enabled
canpus Physi cal
i nfrastructure/instrunmentati on The
Col l ege is equi pped with separate
departnental conmon roons for each
departnent, |aboratories for science
departnents, a Network Resource Centre
(NRC) with internet connectivity, a
hostel facility for students, a
Conference Room a Health Care Unit, a
library with separate reading roons for
faculty, boys and girls students, a
huge pl ayground flanked wi th pavilion,
nodern conputer |ab, two sets of
generators for uninterrupted power
supply, canteen and parking area for




students and teachers. Al nmgjor
cl assroons of each departnent are
equi pped with LCD projectors and
various sophisticated instrunments for
experinents and ot her | aboratory uses.
Besi des, a sophisticated digital
cl assroom has been constructed wth
financial assistance fromthe
Gover nnent of Assam The canpus of the
college is W-Fi enabled and under
strict CC TV surveillance.

Research and Devel oprent

To assist and encourage quality
research anong the faculty nmenbers a
Research Comittee has been
constituted. Encouragenent is given to
the faculty nenbers to carry out
research projects funded by different
agencies and to participate in various
faculty devel opnment progranmmes. Col |l ege
provides all support for conducting
research like sanctioning duty |eaves,
encouraging faculty to interact with
faculty fromother institutions,

i ncl udi ng those from abroad.

Exam nati on and Eval uati on

Since the College is an affiliated
col |l ege of the Gauhati University,
exam nation and eval uation are held as
per the rules regulations formul ated by
the University and the College strictly
adheres to them The Coll ege ensures
acadeni ¢ standards and transparency by
i nform ng the stakehol ders about the
nornms and directives received fromthe
University. At the institutional |evel,
t he exam nation commttee ensures the
snoot h conduct of all exam nations
t hr oughout the academ c year.

Conti nuous internal evaluation is being
carried out in regular intervals.
through sessional exam nati ons,
internal assessnents, unit tests,
assi gnnents, presentations, projects
etc. Transparency is nmaintained in the
eval uati on process

Teachi ng and Learni ng

?The col |l ege has a resourceful
experienced and committed faculty
?Cont i nuous update of domain know edge
of teachers through refresher courses
and faculty devel opnent progranmmes
?Heal thy interaction between teachers
and students goes beyond the classroons
and thereby pronote | earning beyond the
curriculum ?Preparati on of Academ c
Cal endar and Teaching Plan for
ef fective teaching-1earni ng ?Renedi al
classes are held for the students
requiring additional help ?Well-




equi pped library for both faculty and
students ?Regul ar feedback from
students to inprove teaching and
| ear ni ng net hods

Curricul um Devel opnent

? A nunber of teachers fromthe
coll ege are involved in course
restructuring and revision comittees
constituted by Gauhati University ? The

Vi ce-Principal |ooks into overal
academ c grow h and quality inprovenent
? Regul ar departnental review neetings

on the progress of syllabus are
arranged ? The exam nation conmittee
ensures snooth conduct of exam nations
? Several faculty nenbers are appointed
by the university as question paper
setters and exam ners of answer scripts

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l stakehol ders of the college i.e.
the authority, the faculty, the
students, the alummi, the non-teaching
staff is connected with a web of
network. Information is dissemnated to
students, parents and faculties through
the website and various whats-app
groups constituted by the coll ege as

wel | as the individual departnents. Al
the departnents of the College are
provided with internet connections.
| mportant correspondences related to
day to day work are comruni cated
through affiliated whats-app groups and
emai |l s. Every departnent maintains
depository of docunents related to the
record of the students, staff nenbers
and the activities and programmes of
the departnent. The HoDs send the
reports or data to the offices or to
the authorities through these platforms
whenever denanded.

Adm ni stration

?Moni toring of the canmpus by the
authority through CC TV surveillance
?Recordi ng of Teachers’ attendance
t hrough biometric machi ne ?Conti nuous
correspondence between authority and
ot her stakehol ders through whats-app
groups and enmil. ?Electronic
di ssem nation of information ?Al SHE
data on MHRD Port al

Fi nance and Accounts

The College has a fully conputerized
of fice and accounts section. An
Accounting Software for all financial
data and managenent of accounting
records has been installed since 2016.




St udent Admi ssi on and Support

this portal

A dedi cated software is used for the
entire adm ssion process.
adm ssion related notices are served
online in Adm ssion Porta
coll ege web site and al
are al so published online.
applicants are asked to take adm ssion
and submit their fees online through

Al the

of the
merit lists
Then t he

Exam nati on

Al'l

exani nati on notices,
and results are intimted to the
st akehol ders through our web portal.

schedul es

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
STC/ FDP 9 Ni Il Nl 7
Ref r esher 4 Ni Il NI 21
Cour se
Orientation 2 Nl Nl 28
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 2 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12451_Training_Programmes_1629983380.xlsx

6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Teaching Staff are ?The Non-teaching Staff For the poor and needy
part of such welfare are also part of such students, there is a
schenmes that are in wel fare schenes that are provi sion of onetine
financial aid. This is

in accordance with their
known as Students Mutual

accordance with their
service condition. The service condition. ?The
wards of the in-service wards of the in-service Aid Fund. Students
teaching faculty are non-teaching staff are seeki ng financia
admtted to the College admtted to the College assi stance may submt
wi t hin applicable wi thin applicable applications to the
gui del i nes. The Teaching |guidelines. ?AIl the Non- of fice of the Principa
Staff are nmenbers of the Teaching Staff are within a stipul ated
College Thrift Credit menbers of the Coll ege period. A conmttee of
Soci ety. Any acci dental Thrift Credit Society. faculty nmenbers deputed
medi cal hel p or ot her by the Principal
financial need is to neet shortlists the applicants
up by this fund. For the on the basis of nerit and
| ast few decades, al npst the sel ected candi dates
all the nenbers of are to collect their
anmount fromthe coll ege

office. Different
schol arshi ps are arranged
students |ike

college fraternity are
availing the benefits of

this welfare schene in
time of need and for
state/ national |eve
nmerit schol arshi ps,

emer gency because a
substantial amount is

avail able at very | ow schol arshi ps for OBC

SC/ ST students etc.

facility is also

interest and at short
noti ce. The Col | ege has Medi ca
provi ded residenti al provided to the students
in the Health centre of
t he Col |l ege

quarter facilities within
the coll ege canpus to
some of the teaching
staffs including the
Superintendent of Grls’
Host el on expenditure-
shari ng basis. Mdest
residential facility for

sone of the Gade IV
staff is also provided by
the college authority

wi thin the canmpus.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
The coll ege conducts internal as well as external financial audits regularly.
Internal audit is an ongoing continuous process in addition to the external
audits to verify and certify the entire inconme and expenditure and the capital

expenditure of the institute each year. A conpetent Internal Auditor is
appoi nted by the college authority and a team of non-teaching staff under him
vouchers of the transactions that
by a registered
basis. The

do a thorough check and verification of al
are carried out in each financial year. An external audit
chartered firmis also carried out on an el aborate way on annua

obj ections raised by the auditors are duly addressed. So far there have been no
obj ections. Mnor errors of om ssions and conm ssi ons when

maj or findings or
poi nted out by the audit teamare inmedi ately rectified and precautionary steps




| are taken to avoid recurrence of such errors in future.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
There is no Parent-Teacher Association in the college. However, the coll ege

i nvol ves parents in different occasions. Departments organi ze Guardi ans Meet
regul arly. The CGoverning Body of the college has a nenber from anong the
guardi ans of the current students.

6.5.3 — Development programmes for support staff (at least three)

The O fice Staff
under

is encouraged to attend training for technical devel opnment
Uni versity Scheme and Prograns and also are facilitated by the College to
undergo training and orientation courses at the University Level.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Opening of PG Course 2. Initiatives for inproved managenent of Accounts 3.
Construction of separate Science Bl ock

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Dhi reswar a 25/ 08/ 2019 25/ 08/ 2019 25/ 08/ 2019 82
charyya
Menor i al
Lecture of
Sanskri t
Dept .
2019 H tesh 30/ 08/ 2019 30/ 08/ 2019 30/ 08/ 2019 78
Deka




Menor i al
Lecture of
Assanese
Dept .

2019 2nd Annual 07/ 09/ 2020 07/ 09/ 2019 07/ 09/ 2019 72

Lecture of

Geogr aphy
Dept .

2019 Wor kshop 24/ 06/ 2019 24/ 06/ 2019 24/ 06/ 2019 51
on CBCS

2019 Synposi um 16/ 11/ 2019 16/ 11/ 2019 16/ 11/ 2019 61
NEP, 2019

2019 7th 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 60
Chemi cal
Soci ety
Lecture

2020 Kabya 06/ 03/ 2020 06/ 03/ 2020 06/ 03/ 2020 201
D vas

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Mot hers Meet 24/ 01/ 2020 24/ 01/ 2020 32 11
Cel ebration 08/ 03/ 2020 08/ 03/ 2020 55 17
of
I nt ernati onal
Wnman' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college is conmtted towards energy conservation. The process of replacing
old tube lights and bulbs with LED bulbs is a continuous process. In all new
structures only LED bul bs have been used. Total Lighting requirenents :
16432. 86 KWH Percentage Lighting through LED bul bs: 53. 43 Percentage Lighting
t hrough ot her sources: 46.57

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1

Scri bes for exam nation Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 28/ 06/ 2 1 Cl eanl i Cl eanli 82
019 ness ness
drive
2019 1 1 16/ 09/ 2 1 Swachh Cl eanli 61
019 Bhar at ness
Abhi yan
2019 1 1 02/ 10/ 2 1 Bl ood Bl ood 86
019 Donati on | Donati on
CanpBl ood
Donat i on
Canp
2020 1 1 24/ 01/ 2 1 Mot her s CGender 43
020 Meet

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Constitution of the
Col | ege Students

Nal bar i

Uni on

Nill

The constitution of the
Nal bari Col | ege Students
Union is an officia
docunent approved by the
CGoverni ng Body of the
college. It deals with
t he duties,
responsibilities and
peri phery of executive
powers of every el ected
menbers of the Students
Uni on. The constitution
gi ves them a good deal of
perception about the
t hi ngs which they should
follow It was first
published in 2017 and
since then it has been
followed with reverence

Code of Professiona
Et hi cs of Nal bari

Col | ege

Nill

The Code is in accord
with the UGC regul ations
No. F. 3-1/ 2009 dated 30
June , 2010 whi ch
envi sions the teacher as
a reflective practitioner
whose key role is to
educate and to be in
regular touch with
parents of the students
and neet whenever
necessary to discuss
their perfornmance and




st

of

Et

soci al

growth. It also sees
teachers as agents of
change as it used
to be in the past.

Theref ore, these codes
set guidelines as to how
t eachers shoul d behave

wi th col | eagues,
nonteaching staff,
coll ege authority and
nost inportantly with
udents. The | QAC of the

Col | ege believes that the

Code of Professiona

Et hics for Teachers of
Nal bar i

Col | ege woul d be
able to provide an

et hi cal foundati on al ong
with explicit standards

conduct to be observed
at all times, having
regard to the broader

context set out above.
The Code of Professiona

hi cs of Nal bari Coll ege

is published in 2018 and

is accessible for al
st akehol ders in the
col l ege website

Conduct

St udents Code O

Nill

The Students Code O

Conduct is perceived and
publ i shed by the 1QAC in

2017 to mai ntain
academ c, social and

et hical accountability of
the students in the
col | ege canpus.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
World Yoga Day 21/ 06/ 2019 21/ 06/ 2019 46
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 89
| ndependance Day
National Unity 31/10/ 2019 31/ 10/ 2019 42
Day
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 23
Republ i ¢ Day
Cel ebration of 08/ 03/ 2020 08/ 03/ 2020 72
I nt ernati ona
Wnens Day
Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 45
Gandhi Jayanti
Cel ebration of 05/ 06/ 2019 05/ 06/ 2019 130
Wor I d Envi ronnent




Day |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college is conmitted to protect the environnmental heritage of its canpus
and has adopted apposite steps for conservation of biodiversity and habitat of
exi sting species in the canmpus. ?lnitiation of a project of habitat restoration
of house sparrows ?The col |l ege pond ecosystem provides a rich biodiversity of

aquatic fauna and flora. A lot of organismresides in this ecosystem
?M nim zation of use of Plastics. Use of plastic bags and cups are di scouraged
in the canpus. Usage of paper plates / |eaf plates and glass cups or paper cups
is mandatory in the college canteen. ?Increnent in Geen Areas through
continuous plantation drive inside and outside the college canpus ?M ni mal use
of paper for official works and online services are encouraged in all possible
requirements

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — 1 Title of the Practice: Special progranme organi zed by the
Vice President of Nal bari Coll ege Students Union. Objectives: ? To give the
young | earners exposure to various facets of life ? To infuse the nuch needed
habit of self confidence, team work, group decision and | eadership abilities
anong the budding |eaders ? To instill stronger peer relationship anbng
students The Context: The adol escence and early youth has been regarded as a
very insecure period for the collegiate students. There are nore questions than
answers roaning around their youthful mnds. Hence, to inculcate notivation and
bring focus to these young mnds, the college authority has introduced a very
i nnovative annual event to be planned and executed by the students under the
| eadership of the elected Vice President (V.P) of the Students Union of the
coll ege. The programme is named as the VP s Special programme. The Practi ce:
The distinctiveness of this practice may be seen in its nodus operandi. It is a
programe neticul ously planned and executed by the students. The rol e of
teachers in this programme is only supervisory. VP's Special programe in
2018-19 Programme Title: ‘Sur Sangam Performer: ¢ Hirakjyoti Sarma, Acclainmed
Fol k Singer *Sur Sangami is a fol k nusi c based programe organi zed by the vice
president of the Nal bari Coll ege Students’ Union on 16th Septenber, 2019.
Internationally acclainmed folk artist These artists Hirakjyoti Sarna enthralled
the audience with his nesnerizing voice. The event was inaugurated by
Principal, Nalbari College, Nalbari. Evidence of Success: The mark of success
of this programme can be judged fromthe increasing involvenent as well as
expectations of students in this programme. VP s Special Progranme was
i ntroduced as an annual event in 2010 and since then every students’ union
tried to outsmart the previous one by holding this special event with nore
i nnovation and involvenent. As a matter of fact, this programe tends to be the
unofficial yard stick of performance for the students unions, both outgoing and
incom ng. As one of the nost ‘happening’ annual event of the college canpus,
VP s Special Programre has evidently brought positive vibes in the canpus.
These out cones can be summed up as follows: ¢ Increased sense of bel ongi ngness
to the institution ¢« Inproved self confidence ¢ Enhanced interpersonal skills e
Di scovery of val uabl e personal qualities previously unknown ¢ |ncreased
perseverance and resilience Probl ens Encountered and Resources Required: The
mai n constrain for this programme is fund. Wth the increased interest and
enthusiasmin inplenenting the event the expenditure al so goes upward. Every
year the actual expenditure of holding this special programre exceeds and there
is a constant pressure fromthe student’s union to increase budgetary all ot nent
for this event. BEST PRACTICE — 2 Title of the Practice: ‘Kavya Dibash’ (The
Day for Poetry) Qbjectives: ¢ To provide exposure of recent trends of poetry to




the students. The Context: Nal bari College has proudly produced sone of the
best poets of the state and this tradition is still on the nove. It is
therefore necessary to create proper anbience to nurture these young tal ents.
The Practice: In order to foster the creative enterprise of the students, the
Poetry and Phi |l osophi cal Centre (PPC) of the college decided to organise a
programe entitled ‘Kavya Di bash’ (The Day for Poetry) on 6th of March every
year. Local poets, nobst of whomare the alumi of the college assenbled in an
open stage and recited their own poens. Teachers and students of the college
al so took part in the proceedi ng. Evidence of Success: Al the poens recited in
t he progranme were collected by the Poetry and Phil osophical Centre and then
publ i shed in a volune. Probl ems Encountered and Resources Required: The paucity
of fund is a perennial problemin conducting such activities. Mst programes
have been organized fromthe college fund which is nainly raised through
various fees fromthe students. The tight academnm c schedul e of the senester
system has left little space and time for the students and teachers to get
i nvol ved in non-academ c activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nal baricoll ege. ac. i n/ upl oad/ naac/ Best %20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision statenent of the College revolves round the notto in its crest
Vi dyaya Vindate Anritam — know edge |l eads to eternality. It is the goal of the
institution to inpart education to the students, who will nake the future of
the society, the locality, the state, the nation and the world — through
different disciplines and subjects. This is ained at naking students
know edgeabl e with enough critical faculties to distinguish and discrininate.
There is al so enphasis on facilitating the learning of different skills that
will turn theminto whole personalities having nore chance of being enpl oyed
and ideal citizen of the state and good human bei ngs. The vision of the college
is tailored with its mission to produce conpetent and industrious human
resource. The college has an enviable track record of brilliant results. Many a
times it has clinched the ranks of University Toppers both in UG and PG | evel s.
Apart fromregul ar academ c exercises, our students have also left their mark
in co and extracurricular activities Student Centric and Student Friendly
Approach in Teachi ng-Learning: Al system of education, formal or informal, is
geared towards the intellectual and noral benefits of the students. They cone
first anong all the stakehol ders. Hence, ideally teaching-Iearning nmethods
adopted by an institution should be student-centric and student-friendly. As an
institution, we have started to nove away fromthe conventional nethod of
teaching froma privileged position of authority and dunpi ng down the | earners.
In all subjects students are encouraged to raise questions, initiate and
participate in discussions, selection, collection and distribution of
materials, preparation of charts and nodels etc. This nakes | earning experience
much nore participative and friendly. Simlarly there is also a thrust towards
| earni ng, and validating bookish, theoretical know edge, through experiences in
| aboratories, in field visits and real |ife student centric nethods. At such
rudinentary |l evels — the students are encouraged to cultivate the aptitude to
sol ve various problens they encounter in their academ c pursuits through proper
preparation and presentation, conception and conpletion of projects, etc. These
things, though small, go a long way in the career and |life of students later.
We have picked up the direction so far as nethods are concerned, but at the
same tinme we are aware of the grounds that remain to be covered. Student
Centric and Student Friendly Approach in Co and Extracurricular Activities: The



https://nalbaricollege.ac.in/upload/naac/Best%20Practice.pdf

college is constantly upgrading its efforts to create apposite anbience to
nurture innovative, creative and critical thinking of the young |l earners. A
host of platforns are there for the students for co and extracurricul ar
activities and sone are still in the pipeline. « To foster the nultifarious
creativity of the learners, the college has introduced four innovative
platforns viz. Fine (Visual) Arts Centre, Centre for Theory and Praxis,
Language and Linguistic Centre and Poetry and Phil osophy Centre for creative
and col | aborative learning. Further, with a view to provi de exposure of recent
trends of poetry to the students, Poetry and Phil osophy Centre in association
with the Students’ Union organizes an annual event nanely ‘Kavya Di bash’ (The
Day for Poetry) on 6th of March. ¢ To give an exposure to the students on
various energing and urgent issues of national and regional inportance the
col l ege has been annually organizing a State Level Debate Conpetition to
comenor ate em nent student’s | eader and al umus of the college | ate Prasanna
Nar ayan Choudhury. < Wbrkshops and training programes for devel opnment soft
skills are regularly conducted in the canpus. The Painting workshop cum of
veteran artist Benu M shra demands nention here. Prominent acting personalities
i ncludi ng National School of Drama passed outs |ike Sima Bi swas an al ummus of
this college are invited as resource persons of the drama workshops held in the
campus in sumer and w nter breaks.

Provide the weblink of the institution

https://nal baricoll ege.ac.in/upload/ nhaac/ Area%?00f ¥%20Di sti ncti on. pdf

8.Future Plans of Actions for Next Academic Year

1. To organi ze nore workshops/sem nar/ |l ecture of state/national/internationa
level 2. To initiate nore training programes for nonteaching staff and students
3. To introduce full fledged online adm ssion procedure 4. NMNore awar eness
programe on NEP and | PR 5. Continuation of the outreach progranme



https://nalbaricollege.ac.in/upload/naac/Area%20of%20Distinction.pdf
http://www.tcpdf.org

